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Policy: 
 
It is the policy of ONS to provide a salary structure for salaried and hourly positions which enables 
the Practice to attract qualified, competent staff while at the same time maintaining appropriate 
internal salary equity. 
 
Basis for Salary Determination: 
 
Starting salaries for new employees shall take into account the following factors: 
 

1. The established salary range or scale for the position. 
2. The qualifications, education and experience of the candidate in comparison both to the 

requirements of the position and to incumbents, if any, in the same or comparable positions 
within the Practice. 

3. The salary of incumbents, if any, in the same or comparable positions within the Practice. 
4. Marketplace conditions. 
5. Budgetary considerations. 
 

The following factors will be used to establish a fair and equitable salary for ALL employees: 
 

1. Salary range for the position 
2. Training and experience required for the position 
3. Attitude, cooperativeness, loyalty and dedication 
4. Attendance 
5. Initiative 
6. Quality and quantity of work; and 
7. Ability to follow and carry out instructions 

 
Salary scales are based on the technical training, experience and responsibility of the position held.  
The prevailing salary scale in the community or area constitutes the basis for salaries.  Salary 
ranges will be reviewed at least bi-annually.   

 
Salary Increases: 
 
     Salaries are generally reviewed on an annual basis. 
 

a. Orientation period review:  Unless otherwise approved, a salary increase will not be 
reviewed at the completion of a 60 day probation period. 
 

b. Annual review:  This is a merit system and the amount of the annual increase will be 
determined by a number of factors, which shall include achievement of goals, budgetary 
considerations and the employee’s job performance. 
 
Refer to Performance Evaluations policy for details. 
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