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This policy applies to all ONS employees and those working on behalf of ONS, on the 
practice premises, or at any other location where ONS business is conducted. 

ONS is a drug-free workplace.  The use of controlled substances is inconsistent with the 
behavior expected of employees.  The effect of substance abuse is to subject all 
employees and visitors to our facilities to safety risks and to undermine ability of the 
organization to operate safely and efficiently.  The unlawful manufacture, distribution, 
possession, sale, or use of a controlled substance in the workplace, or while engaged in 
company business off ONS premises, is strictly prohibited.  Likewise, such conduct is 
prohibited during non-working time to the extent that, in the opinion of ONS, it impairs 
an employee’s ability to perform on the job or threatens the reputation or the integrity of 
the company. 

If you report to work under the influence of a controlled substance (excluding properly 
used prescription drugs), you will be subject to immediate disciplinary action, up to and 
including discharge.  At its discretion, ONS will require employees who violate its  
Substance Abuse Policy to successfully complete a drug abuse assistance or 
rehabilitation program as a condition of continued employment. 

Similarly, alcoholic beverages are not permitted in any area occupied by ONS.  Anyone 
found bringing alcoholic beverages onto the premises, drinking on the job or showing 
physical or behavioral signs of being affected by the consumption of alcohol will not be 
allowed to work and will be subject to disciplinary action, up to and including immediate 
discharge. 

Alcoholism and drug abuse are serious problems which may require professional 
attention. In some circumstances, ONS may require an employee to participate in an 
appropriate alcohol abuse program as a condition of continued employment. 
 


